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position on the B

JULIA WI LIS  LPN, BOARD SECRETARY
Term: 3/21/07 - 12/31/09, 1/1/10 – 12/31/12
Ms. Willis is the Health Services Specialist for 
Quail Run Assisted Living in Albany, Ore., and 
serves in the Licensed Practical Nurse position 
on the Board.  She received her Practical Nurse 
certificate from Emily Griffith Opportunity School 
in Denver, Colo.

DONNA CAIN, CNA
Term: 6/1/10 - 12/31/12 
Ms. Cain is a CNA 2-Acute Care at Rogue Valley 
Medical Center and has 11 years of experience.  
She is currently a Patient Care Tech in the Central 
Transportation Department and also is on-call for 
CCU and ICU.  She received her nursing assistant 
training from the Asante Health System Training 
Program in Medford, Ore.  Ms. Cain serves in the 
Certified Nursing Assistant position on the Board.

GARY HICKMANN, RN
Term: 3/1/12 - 12/31/14
Mr. Hickmann is a staff nurse at St. Charles 
Medical Center in Bend and has 23 years of 
nursing experience.  He received his Associate 
Degree in Nursing from Central Oregon 
Community College in Bend.  He is one of two 
direct-patient care RNs on the Board.

LINDA MILL, RN
Term: 1/1/09 - 12/31/11, 1/1/12 – 12/31/14 
Ms. Mill is a staff nurse in at Bay Area Hospital in 
Coos Bay and has more than 20 years of nursing 
experience.  She received her Associate Degree in 
Nursing from Southwestern Oregon Community 
College in Coos Bay, Ore.  Ms. Mill is one of two 
direct-patient care RNs on the Board.

BENJAMIN SOUEDE, JD,
PUBLIC MEMBER
Term: 3/1/10 - 12/31/12 
Souede is an attorney with Lane Powell, PC, in 
Portland, Ore.  He received two Bachelor’s degrees 
(political science and history) from the University 
of Pennsylvania in Philadelphia, Pa., and his jurist 
doctorate from Harvard Law School in Cambridge, 
Mass.  He is a former senior advisor and 
speechwriter to former Senator Hillary Rodham 
Clinton.  Souede resides in Portland, Ore.

MAX TENSCHER, RN, FNP
Term: 3/1/10 - 12/31/12
Tenscher is a Family Nurse Practitioner and 
currently owns Integrative Primary Care 
Associates, in Portland, Ore.  He received 
his Associate’s Degree from Shasta College 
in Redding, Calif., and his nurse practitioner 
certificate from the University of California 
in Davis, Calif.  He has more than 30 years of 
nursing experience and resides in West Linn, Ore.  

REBECCA UHERBELAU,
PUBLIC MEMBER
Term: 1/1/07- 12/31/09, 1/1/10-12/31/12
Ms. Uherbelau is one of two public members on 
the Board.  Ms. Uherbelau is the Communications 
Consultant for the Oregon Education Association.  
She resides in Portland.

ORE N STATE BOARD
OF NURSING MEMBERS

03/21/2012 WEDNESDAY 5:00 PM 
OSBN Board Meeting, via Teleconference

04/18/2012 WEDNESDAY 8:30 AM 
OSBN Board Meeting--Day 1

04/19/2012 THURSDAY 8:30 AM 
OSBN Board Meeting--Day 2

05/16/2012 WEDNESDAY 5:00 PM 
OSBN Board Meeting, via Teleconference

06/20/2012 WEDNESDAY 8:30 AM 
OSBN Board Meeting--Day 1

06/21/2012 THURSDAY 8:30 AM 
OSBN Board Meeting--Day 2

07/18/2012 WEDNESDAY 5:00 PM 
OSBN Board Meeting, via Teleconference

08/15/2012 WEDNESDAY 5:00 PM 
OSBN Board Meeting, via Teleconference

09/19/2012 WEDNESDAY 8:30 AM 
OSBN Board Meeting--Day 1

09/20/2012 THURSDAY 8:30 AM 
OSBN Board Meeting--Day 2

10/17/2012 WEDNESDAY 5:00 PM 
OSBN Board Meeting, via Teleconference

11/14/2012 WEDNESDAY 8:30 AM 
OSBN Board Meeting--Day 1

11/14/2012 WEDNESDAY 8:30 AM 
OSBN Board Meeting--Day 1

10/17/2012   WEDNESDAY  5:00 p.m.
OSBN Board Meeting, via Teleconference

11/15/2012 THURSDAY 8:30 AM 
OSBN Board Meeting--Day 2

2012 OSBN BOARD
MEETING DATES

All meetings are located at the OSBN Office,
17938 SW Upper Boones Ferry Rd, Portland





6 OREGON STATE BOARD OF NURSING

What is a “Board Approved Program”?
Programs that prepare students for a 

license or certificate through the Board 
of Nursing are required to be approved 
by the Board through a formal process 
of review and periodic in- person survey.  
Approval signifies that a program meets 
minimum educational requirements 
as specified in regulation.  Approval 
also signifies that students are deemed 
qualified to sit for national exams 
(such as the NCLEX®) that lead to 
certification or licensure.  The Board 
currently provides review and approval 
of all Oregon-based nurse practitioner, 
Registered Nurse, practical nurse, 
medication aide, and nursing assistant 
programs.  The Board also approves 
PN/RN re-entry programs and does 
individual approval of re-entry plans for 
others.  The Board is in the process of 
developing regulations that will assist 
review of Clinical Nurse Specialist and 
Certified Registered Nurse Anesthesia 
programs, the latter of which also has 
its own national program accreditation 
process separate from the Boards of 
Nursing.

What Types of Nursing Programs are not 
“Board Approved”?

The Board currently approves only 
programs that lead to licensure or 
certification.  Examples of programs that 
are not Board approved include:
•	 Continuing	education	programs.
•	 PhD	 or	 DNP	 programs,	 unless	

completion leads to first licensure or 
certification.

•	 Registered	 Nurse	 First	 Assistant	
certification programs.

•	 Technician	 programs	 such	 as	
Pharmacy Tech, OR Tech, or 
Psychiatric Tech.

•	 RN-BSN	programs.
•	 Other	post-licensure	programs,	such	

as AD-MSN, BSN-MSN, MSN-
PhD.

What is the Difference Between Approval 
and Accreditation?

While these terms are sometimes 
used synonymously, they can be viewed 
as distinct.  In general, approval of a 
program is a required process (approval 
by a state board of nursing or approval 
through the U.S. Department of 
Education, for example).  Accreditation 
is defined in the Division 21 Oregon 
Administrative Rules as:

A voluntary, non-governmental peer 
review process by the higher education 
community.  For purposes of these rules, 
institutional accreditation applies to 
the entire institution, whereas nursing 
program accreditation applies to program 
accreditation by the CCNE or the 

NLNAC.  [81-021-0005(1)]
Although accreditation is considered 

voluntary for the school itself, it is 
frequently required in order for students 
to receive financial aid, licensure, or 
other state and federal services. Existing 
Oregon law, for example, requires that 
in order to be valid for public or licensed 
employment in Oregon, a degree must be 
earned at one of the following:
•	 An	 institution	 accredited	 by	 a	 U.S.	

Many questions come to the Board about career change or expansion of current 

skills through new educational credentials.  The Oregon State Board of Nursing 

approves some nursing programs, while others have no formal review or require-

ments for approval.  The following article addresses common questions regarding 

the Board’s role in educational oversight for the nursing profession.

FURTHERING YOUR NURSING EDUCATION:
What is a “Board Approved” Program? 

By OSBN Advanced Practice Consultant Tracy Klein, PhD, FNP, FAANP, and 
OSBN Nursing Education Consultant Joy Ingwerson, RN, MSN

NURSING EDUCATION
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accreditor recognized as such by 
the U.S. Department of Education. 
Licensure by another state (except 
for the New York Board of Regents) 
does not by itself meet this standard. 

•	 A	 foreign	 institution	 having	 the	
foreign equivalent of U.S.-approved 
accreditation as determined by 
ODA. 

•	 A	U.S.	institution	approved	by	ODA	
subsequent to evaluation. 

If the Board Doesn’t Approve a Program, 
How is the Program Quality Evaluated?

For programs not approved by a board 
of nursing, it is helpful to look at the 
accreditations held by the college and/
or the nursing program specifically.  
The accreditation held by the college or 
university overall will either be regional 
or national.  A good source to identify 
those accreditation agencies that meet 
U.S. Department of Education standards 
is the Council for Higher Education 
(CHEA).  Most colleges have a section 
of their website that lists accreditations 
held.  Checking to see that the 
accreditation agency is recognized by 
CHEA is helpful.

For the nursing program specifically, 
seeking voluntary accreditation through 
either the Commission on Collegiate 
Nursing Education (CCNE) or the 
National for Nursing Accrediting 
Commission (NLNAC) shows the 
program’s desire to meet a higher 
standard.  If a program shows this 
accreditation is in place, it can be 
confirmed on the website of these 
accrediting agencies.

How has the Increase in On-Line Programs 
Impacted Accreditation and Approval?

The increase in programs offered 
asynchronously or synchronously on-line 
has certainly raised questions about 
approvals and accreditation.  Large 

on-line programs may have students 
enrolled from any state or even around 
the globe.  The responsibility for 
regulation of education programs rests 
with the states, however.  In Oregon, the 
Office of Degree Authorization (ODA) 
has rules that apply to any program, in 
any state, that has Oregon residents 
enrolled.  So, these programs need to 
seek the appropriate level of review from 
the ODA for the degree to be recognized 
in Oregon.  This level of review is 
intended to be a protection for students 
enrolled in on-line programs.

Another impact from the increase 
in on-line or distance education is an 
increase in the number of agencies 
that claim to accredit these programs.  
One fraudulent on-line program lists 
three legitimate sounding accreditation 
agencies.  Websites for these agencies can 
even be found.  But, these agencies are 
not recognized by the U.S. Department 
of Education as legitimate accreditation 
bodies.  Just looking at what a college 
website lists for their accreditation 
agencies is not adequate research before 
enrollment.

What Are Some Resources that Address 
Accreditation and Approval Processes?

Here are some links that can be very 
helpful to consult when considering 
enrollment in any nursing program:
•	 Council	 for	 Higher	 Education:		

http://chea.org/
•	 Oregon	 Department	 of	 Education:	

http://www.ode.state.or.us/home/
•	 Oregon	 Office	 of	 Degree	

Authorization:  http://www.
oregonstudentaid.gov/oda.aspx

•	 Commission	 on	 Collegiate	 Nursing	
Education (CCNE):  http://www.
aacn.nche.edu/ccne-accreditation

•	 National	 League	 for	 Nursing	
Accrediting Commission:  http://
nlnac.org/home.htm

Subscribing to one or more of the Board 
of Nursing public mailing lists, called a list-
serv, is a quick and convenient method for 
its licensees and the public to keep abreast 
of the latest information on nursing scope-
of-practice issues, nursing assistants, 
administrative rule changes, advanced 
practice issues and upcoming Board 
meetings.

Subscribers will receive regular e-mail 
updates regarding Board meeting agendas; 
upcoming Oregon Administrative Rule 
hearings affecting the OSBN and scopes-
of-practice; CNAs; CMAs; RNs; LPNs; 
Nurse Practitioners; CNSs; and, CRNAs.  
The following are the internet links to visit 
to set-up your subscription:

Board meeting agendas:   
ht tp: // listsmart.osl.state.or.us /mailman/
listinfo/osbn_bd_mtg_agenda 

Rule hearing notices:   
ht tp: // listsmart.osl.state.or.us /mailman/
listinfo/osbn_rule_hearing_notif

Information regarding RNs and LPNs, 
including scopes-of-practice: 
ht tp: // listsmart.osl.state.or.us /mailman/
listinfo/rnandlpn 

Information regarding Advanced Practice 
nursing:   
ht tp: // listsmart.osl.state.or.us /mailman/
listinfo/aprnboardnews 

Information regarding CNAs and CMAs, 
including authorized duties:  
http: // listsmart.osl.state.or.us /mailman/
listinfo/cnaprogram 

For more information, contact the OSBN 
office at 971-673-0685.

Keep Up-to-Date with 
OSBN List Servs

NURSING EDUCATION
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SCENARIO #1
A co-worker tells you that she has 

something to show you.  The co-
worker retrieves her cell phone from 
her pocket and brings up her Facebook 
page.  Even though her photos don’t 
show anyone’s face, you recognize the 
photos on her page as having been 
taken at your place of employment, 
and involving uncomplimentary images 
of your clients.  What principles guide 
the nursing assistant’s response to this 
situation?

The nursing assistant must always act in 
the best interest of the client.  

Even though the clients or employ-
ment setting are not identified, this 
misconduct can have problematic 
consequences for the client and his/
her family and friends.  For example, 
an earlier post by the co-worker may 
have mentioned the employment set-
ting.  A client’s relative, while search-
ing the internet for the facility in order 
to obtain its contact phone number, 
may find the co-worker’s post, causing 
them and the client emotional distress.  
Nursing assistants must avoid situa-
tions that could compromise the past, 
present, and future well-being of his/
her clients (Aylott, 2011).

Nursing assistants have an ethical and 
legal responsibility to maintain their 
client’s privacy and confidentiality. 

Taking and sharing pictures of cli-
ents has the potential for long-term 
consequences for the client, the nurs-
ing assistant, and the employment 
setting.  Violating a client’s right to 
privacy (not having his/her name, pic-
ture, or private affairs made public 
without his/her consent) is a violation 
of the Nurse Practice Act;  failing to 
respect the client’s rights and dignity 
is conduct unbecoming a nursing assis-
tant (Oregon State Board of Nursing, 
2010).  Clients need to be confident 

that their most personal information 
and basic dignity will be protected by 
the nursing assistant (National Coun-
cil of State Boards of Nursing, 2011b).  
Nursing assistants using social media 
must remain aware of professional 
boundaries and their client’s privacy 
rights (Hader & Brown, 2010).  

The nursing assistant has a responsibil-
ity to report, to the appropriate authori-
ties, unethical or illegal behavior of any 
healthcare provider.

Failing to report unethical or illegal 
practice by any health care provider 
is conduct unbecoming for a nursing 
assistant (Oregon State Board of Nurs-
ing, 2010).  If the nursing assistant 
witnesses unethical or illegal behavior, 
he/she is obligated to report to their 
supervisor and/or the state agency that 
provides protective services.

FAQs:
Question:  I am a CNA.  Is it okay for 

me to “Google” my clients on my per-

sonal time? 

Answer:  Not a good idea.  The inter-
net can contribute to the blurring of 
professional boundaries.  Any infor-
mation gained could be perceived as 
influencing the care that you provide 
to the client.  It is important to remem-
ber that online behavior is traceable.  

Question:  A family member of a 

recent client of mine in the hospital 

has sent me a request for an e-friend-

ship.  Should I accept this request? 

Answer:  Accepting this request could 
have untoward consequences in the 
future.  You have already started 

MAINTAINING PROFESSIONAL BOUNDARIES

By OSBN Nursing Assistant Program Consultant Debra K. Buck, RN, MS 

NURSING ASSISTANT CORNER

Sometimes, it can be difficult to know where the boundaries 
between clients and caregivers lie.  The following are two examples 
of boundary problems.
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NURSING ASSISTANT CORNER

down the slippery slope of crossing 
the boundary by the giving the fam-
ily member your personal information 
so that they could make this request.  
Establish clear, professional boundar-
ies about who you connect with, and 
be cautious in disclosing personal 
information.
Check out https://www.ncsbn.org/

Social_Media.pdf  for more informa-
tion on this topic.

SCENARIO #2
Another common dilemma for nurs-

ing assistants is how to respond when 
the client or the family of the client 
wants to give a gift to the nursing assis-
tant.  Clients and their families are 
frequently very thankful for the genu-
ine, competent care given by nursing 
assistants.  They want to thank the 

caregiver(s).  Nursing assistants can-
not accept gifts or money from clients 
or their family members or friends 
(Alvare, Fuzy, & and Rymer, 2009; 
Dugan, 2008 and Oregon Home Care 
Commission, March 2009).  What 
principles guide the  nursing assistant’s 
response to this situation? 

Sick people may be dependent and vul-
nerable. 

When an individual is ill, they may 
feel upset and useless because that 
can’t do the normal daily activities that 
bring them pleasure and self-worth.  
These feelings tend to increase, the 
more they have to depend on others to 
help them.  Being admitted to a health 
care facility separates the individual 
from the people that give them their 
sense of love and belonging.  This sepa-

ration may make the ill person vulner-
able to the attention of a caregiver.

No client should feel that they have to 
give gifts in order to receive care.  

The role of the nursing assistant is 
personal care.  The nature of the nurs-
ing assistant’s job gets them close to 
the client.  It is a position of power 
and control over an individual and 
great caution must be taken to not take 
advantage of the individual during this 
vulnerable time.  Nursing assistants 
are not to use the client relationship to 
exploit the client by gaining property 
or other items of value from the client 
for either personal gain or sale, beyond 
the compensation for services.  

continued on page 10

A Passion 
for Nursing

OHSU School of Nursing

OHSU is an equal opportunity, a�rmative action institution.

Take Your Next Step into Nursing
�e OHSU School of Nursing o�ers a variety of graduate nursing programs—from advanced 
practice specialties including nurse midwifery, anesthesia, psychiatric mental health, family nurse 
practitioner, health systems and organizational leadership, to master of nursing education, PhD 
and DNP programs. With scholarship funding speci�cally allocated for graduate students, taking 
the next step to advance your nursing education has never been easier. U.S. News & World Report 
consistently ranks the School of Nursing’s graduate programs in America’s top 10. Become part 
of the OHSU community of leaders where you will bene�t from an environment where healing, 
teaching and discovery come together. Applications and scholarship funds available now. 

O�ce of Admissions: 503 494-7725 or proginfo@ohsu.edu

www.ohsu.edu/son  
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The nursing assistant is the one who 
establishes and maintains the bound-
aries.  

It is the nursing assistant’s respon-
sibility to set and maintain boundar-
ies.  Clients should be able to count 
on the nursing assistant to act in their 
best interest and respect their dignity.  
It is always the responsibility of the 
health care professional to establish 
appropriate boundaries with present 
and former clients (National Council 
of State Boards of Nursing, 2011a).

Repeated boundary crossings over a 
period of time will contribute to confu-
sion between the needs of the nursing 
assistant and those of the client.

Boundary violations can be unin-
tentional.  The nursing assistant 
should examine all client encoun-
ters for potential boundary conflicts 
(National Council of State Boards of 
Nursing, 2011a).  Boundary violations 
can be brief, subtle breaches of con-
duct that do not cause distress for the 
nursing assistant or client until harm-
ful consequences occur (National 
Council of State Boards of Nursing).  
Always act in the best interest of the 
client.

Nursing assistants, who are over-
worked, have poor relationships at 
home, or who are prone to substance 
abuse may be more susceptible for 
boundary violations with clients.  

It is important for the nursing assis-
tant to be aware of factors that may 
make them a higher risk for bound-
ary violations.  If the nursing assistant 
is unsure how to maintain a proper 
emotional distance from clients, he/
she should seek help from their super-
visor.

FAQs:
Question:  I am a CNA working with 

a client in her home.  My client has 

offered to loan me money for my 

unexpected car repairs to make it eas-

ier for me to get to her home.  Since 

the client would benefit, can I accept 

this loan? 

Answer:  No, do not borrow money 
or property from the client under any 
circumstance.  

2. Question:  I am a CNA.  A recent 

client of mine in the nursing home has 

been discharged home.  After the cli-

ent was discharged, he sent flowers to 

me as a thank you for the care that I 

provided him.  What should I do? 

Answer:  Report the gift to your 
supervisor.  Your supervisor can pro-
vide guidance with facility policies 
and appropriate options for response 
to client.  It is possible that the cli-
ent could be re-admitted and if you 
accept the gift, it could lead to conflict 
in the future. 

3. Question:  Is it ever appropriate 

for the nursing assistant to receive a 

thank you gift from a client? 

Answer:  Report all offers of gifts 
to your supervisor.  Your company 
policy may make it okay for a client 
to give a gift for the entire healthcare 
team to enjoy, e.g., a box of candy.

Check out https://www.ncsbn.org/
ProfessionalBoundaries_Complete.
pdf  for more information on this 
topic.
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NURSING ASSISTANT CORNER

Clients and their families are 
frequently very thankful for the 
genuine, competent care given 
by nursing assistants. 
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The current Certified Nursing 
Assistant (CNA) testing contract 
expires in April 2013.  Employers 
and trainers of nursing assistants are 
invited to attend one of the following 
meetings to discuss current issues and 
trends in nursing assistant training and 
gather input for the next CNA Testing 
Contract.

Baker City:  Thursday, Sept. 6, at Blue 
Mountain Community College Baker 
City Campus, 3275 Baker Street, Baker 
City.

Florence:  Friday, May 18, at Lane 
Community College Florence Campus, 
Room 103, 3149 Oak Street, Florence.
Hermiston:  Wednesday, Sept. 5, at Good 
Shepherd Health Care, Conference 
Center 2, 610 NW 11th, Hermiston.
Portland:  
Thursday, July 26, at the Board of 

Nursing conference room, 17938 
SW Upper Boones Ferry Rd, 
Portland.

Tuesday, Nov. 20, at the Board of Nursing 
conference room, 17938 SW Upper 
Boones Ferry Rd, Portland.

Roseburg:  Thursday, April 26, at 
Umpqua Community College, Wayne 
Crooch Building Room 10, 1140 
Umpqua College Rd, Roseburg.

All of the meetings will be from 
9 a.m. to 3 p.m.  You may register for 
one of the meetings by emailing penny.
patterson2@state.or.us.  Each person’s 
attendance will be limited to one meet-
ing only,  to allow more individuals to 
provide input.  There will be a limit of 
20 participants for most of the meet-
ings, so register early to reserve your 
preferred date.

PLANNING FOR THE FUTURE

Practice what you believe. 
PRACTICE AT KAISER PERMANENTE 

If you believe quality of care and quality of life go hand in 
hand, this is the place to put your beliefs into practice.      

Kaiser Permanente Northwest is hiring RNs to fill a 
variety of rewarding positions. We regularly have 
career opportunities in a number of specialties, 
and we offer full-time, part-time and on-call 
positions. 

WE INVITE YOU TO COME JOIN OUR TEAM

jobs.kp.org
KAISER PERMANENTE IS 
AN AA/EEO EMPLOYER

Visit jobs.kp.org 
for a complete 
listing of current 
opportunities.

Opening 2013

Kaiser Permanente 
Westside Medical Center

 � Chief Nursing Officer
 � Director of Critical Care
 � RN, Inpatient Oncology – Med/Surg 
 � RN, Electrophysiology  
 � RN, Inpatient Vascular Access 
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NORTON SOUND HEALTH CORPORATION

www.nortonsoundhealth.org

ÿ RNs
(inpatient and 
long term care)

ÿ LPNs
(long term care)

NSRH is a Joint Commission accredited 
facility with 18 acute care beds, 15 LTC 
beds serving the people of the Seward 
Peninsula and Bering Straits Region 
of Northwest Alaska. A new hospital is 
under construction opening in 2012!

Contact
Rhonda Schneider
Human Resources
rmschneider@nshcorp.org
877-538-3142

We’re Committed to a

Higher Standard of Care  

GREAT Nursing Opportunities!
Relocation Assistance is Available

Equal Opportunity Employer

“Outstanding Quality
Delivered by People Who Care.”

To apply & view all of our current openings, visit 
www.WyomingMedicalCenter.org

 
Contact: Sammie Stephens , RN - Nurse Recruiter

1233 E. 2nd St., Casper, WY 82601
307.577.2669 • sstephens@wyomingmedicalcenter.org

Wyoming Medical Center is a state-of-the-art 207 bed acute care hospital in the heart of Wyo-
ming.  We  offer over 50 specialties and places high value on the role of nursing throughout 
our system.  If you are a committed nurse looking for a rewarding career with a top nursing 
employer, we welcome you to explore our opportunities and apply to join our team.
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Board Plans to Increase Late Renewal Fee

Nurses who choose to renew their 
licenses after their expiration date will 
pay more for the privilege as of August 
1, 2012.  Rather than pursue a civil pen-
alty of $50 a day for working without 
a license, the Oregon State Board of 
Nursing plans to raise the delinquent 
renewal fee from $12 to $100.

“We’ve been concerned by the num-
ber of nurses who are allowing their 
licenses to expire, but keep working.  
And, a $12 penalty really isn’t much 
of a deterrent,” says OSBN Executive 
Director Holly Mercer.  “Raising the fee 
to $100 not only gets the message across 
that working without a license won’t 

be tolerated, but it also could save the 
nurse from having a civil penalty on his 
or her licensing record.”

The change will affect only RNs, 
LPNs, and advanced practice nurses.  
The delinquent renewal fee is in place 
up to 60 days after a license expires; 
after that point, a nurse will have to 
pay a reactivation fee that includes fin-
gerprints, the delinquent renewal fee, 
and face potential civil penalties if they 
have continued to work with an expired 
license.

The rule change is scheduled to 
appear before the Board for a vote dur-
ing the June 21 Board Meeting.  For 
more information on the rule hearing, 
visit the OSBN website at www.oregon.
gov/OSBN/draft_policies_rules.shtml.

By OSBN Communications Manager Barbara Holtry

Seeking Two
RN Care Coordinators

Looking for a change?  
Eugene, OR-based Agate Healthcare is 

seeking exceptional candidates for two full 
time RN’s positions.  These individuals will 

fill a vital role of coordinating access and 
care, as well as developing and implement-
ing comprehensive case management plans.

·   Exceptional Needs Care 
    Coordinator (ENCC):Medicaid

·   Nurse Care Coordinator: 
    Medicare

Excellent Benefit Package
Hours M-F, 8-5

 
For more information and opportunities:

www.agatehealthcare.com

Chish Courtney, HR
(541) 338-2935

ccourtney@agatehealthcare.com
 

Whether we realize it, our legacy is something we create every time we interact with our patients, their 
families or our colleagues.  It is the way we live the values of nursing and what we pass on to the students 
and new nurses we mentor.  It is what we do, and why we do it. 

At Legacy Health, our legacy is doing what’s best for our patients, our people, our community, and our 
world.  Our fundamental responsibility is to improve the health of everyone and everything we touch – to 
create a legacy that truly lives on.

At Legacy, we are building a culture of professional nursing practice that values excellence, teamwork, 
respect, integrity and compassion. Our nursing philosophy is based on the belief that patients and families 
are the central focus of nursing care.   

We are committed to investing in our professional nursing staff; to building a robust practice environment 
that provides both a supportive learning culture for novice nurses as well as a wide array of diverse 
and challenging career opportunities for Legacy nurses interested in new knowledge and professional 
advancement.   

We believe that if we create the right professional environment for our nurses, they will build a legacy of 
nursing excellence. We believe this is doing what’s best for our patients. 

To learn more and to apply online, please visit www.legacyhealth.org/jobs.

- Nurse Residency Program
- RN Specialty Transition Program
- Management and Leadership Opportunities
- Advanced Practice Nursing

Legacy Health is committed to diversity, inclusion and 
cultural competency.

Find Legacy Health on 

Follow us on Twitter @ourlegacyhealth

Create your legacy.

Portland, Oregon
Vancouver, Washington

www.legacyhealth.org/jobs
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RULES ADOPTED
The Board adopted proposed rule lan-
guage in November 2011 to Division 2 
of the Nurse Practice Act (OAR 851-02-
0000) stating that no fees will be assessed 
while a licensee or certificate-holder is on 
active duty with the uniformed services 
of the United States.  In addition, licens-
ees or certificate-holders must notify the 
Board within 60 days of their honorable 
discharge.  

In February 2012, the Board adopted 
proposed rule language to Division 62 of 
the Nurse Practice Act (OAR 851-062-
0110(2)) regarding the renewal of medi-
cation aide certification.

RULEMAKING—FIRST READING
The Board accepted proposed rule lan-
guage during the February 2012 meet-
ing to Divisions 45, 50, 52 and 54 of the 
Nurse Practice Act regarding Oregon 
students who are enrolled, or want to 
enroll, in nurse practitioner programs 
outside the Board’s jurisdiction.  

In addition, the Board accepted pro-
posed changes to Division 2 to increase 
the delinquent renewal fee for LPN, 
RN, and advanced practice license appli-
cations from $12 to $100 (see story on 
page 13).  

Rule hearings on the proposed 
changes will be held during the 
April 19, 2012 Board meeting. 

POLICIES ADOPTED
The Board approved a revision of the 

existing policy entitled, “Authorized 
Orders for Client Care,” and a new pol-
icy, “Standing Orders Used by RNs and 
LPNs.”  Both are products of the Nursing 
Practice Committee, and can be found 
on the OSBN website, www.oregon.gov/
osbn/Position_Papers.shtml. 

EDUCATION
During the February 2012 meeting, the 
Board approved the following school’s 
RN education programs for up to eight 
years: Mt. Hood Community College’s, 
located in Gresham; Walla Walla Uni-
versity School of Nursing, located in 
Portland; and, Clatsop Community Col-
lege, located in Astoria.  The Board also 
granted initial approval in February for a 
RN program at Sumner College, located 
in Portland.  Approval for up to four 
years was granted to Concorde Career 
College’s practical nursing program, also 
located in Portland.

The Board also approved in February the 
OHSU master’s level and DNP nurse 
practitioner programs for six months, 
and directed that a second survey of the 
programs by Board staff be completed 
by August 31, 2012.  In addition, a final 
overview survey was requested to be con-
ducted no later than September 2013.

For complete meeting minutes, please visit 
the OSBN website at www.oregon.gov/
OSBN/meetings. Board meeting agendas 
and rule hearing notices are posted on the 
OSBN website (www.oregon.gov/OSBN/
draft_policies_rules.shtml) at least 15 days 
prior to each meeting.

YOUR BOARD IN ACTION
Highlights from the November 2011 
and February 2012 Board Meeting

Reach
Recruit
Retain

Arizona
Arkansas
The District
   of Columbia
Indiana
Kentucky
Mississippi
Montana
Nebraska
Nevada
New Mexico

North Carolina
North Dakota
Ohio
Oregon
South Carolina
South Dakota
StuNurse/Nationwide
Tennessee
Washington
West Virginia
Wyoming

The Oregon
Board of Nursing 
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to reserve advertising space

contact Victor Horne
vhorne@pcipublishing.com

1-800-561-4686 ext.114
Our nursing journals are

mailed directly to over 1.5 million
nurses, healthcare professionals

and educators nationwide.

ThinkNurse.com
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A Heartfelt Tribute to a 
Nurse’s Healing Touch

Music box shown smaller than 

actual size of about 4½" L x 4" H

Customize the 
heart shaped charm 

with her name 
©2012 � e Bradford Exchange   All rights reserved   
Printed in U.S.A.  01-14822-001-BIUP

Nursing is a true re� ection of Tender 
Loving Care a warm smile, a loving 
touch, compassion that’s always there. 
When you look into this mirror, 
a heart of gold you will � nd,
for the sel� ess nature of a nurse 
is truly one of a kind.

www.bradfordexchange.com/nurses

INCLUDES A POEM CARD!

This limited edition music box is an exquisite, heartfelt 
celebration of the loving nurses who make the world a 
brighter place. Hand crafted of mirrored beveled glass 
with delicate etching, it boasts a silvery heart charm that 
can be personalized with the name of your choice
FREE of charge. The charm is tied on a soft white ribbon 
to a faceted twin heart handle sculpted in silvery metal. 
A memorable gift any nurse will treasure, this exclusive 
treasure plays “Tenderly” and comes with a poem card 

especially for her.

Great Value; Limited Time Only!
Order now at only $59.99*, payable in three installments 
of $19.99, the first due before shipment. Our 365 day 
money back guarantee assures your 100% satisfaction. 
Availability is limited and strong demand is likely. 
Don’t miss out! Send no money now. Just return the 
Reservation Application today, and be sure to indicate 
the name you’d like engraved on the charm!

Reflections of Tender Loving Care 
Personalized Music Box for Nurses

YES. Please reserve the Refl ections of Tender Loving Care Personalized Music Box(es) as described in 

this announcement.  More than one?  Please fi ll in the name for each box reserved.  

*Plus a total of $8 99 shipping and service per box  A limited edition presentation restricted to 95 fi ring days  
Please allow 2 4 weeks after initial payment for delivery All sales are subject to product availability and order 
acceptance

Mrs. Mr. Ms.

                                                  Name (Please Print Clearly)

Address

City

State                               Zip

 01-14822-001-E56951

P.O.  Box  806 ,  Mor ton  Grove ,  IL  60053 0806

RESERVATION APPLICATION                      SEND NO MONEY NOW

Plays the Melody
“Tenderly”

One Box: ���������� Two Boxes: ����������

Three Boxes: ���������� Four Boxes: ����������

�  Fully mirrored music box, 
hand-crafted of beveled 
glass with silvery-� nished 
accents

�  Heart-shaped charm on 
silky white ribbon can be 
personalized FREE

�  Finely etched scrollwork, 
nursing symbols and 
the words: “Nursing is a 
Work of Heart”

�  Faceted sculptural hearts 

on the lid glisten with 

silvery � nishes

�  Hand-numbered with

Certi� cate of Authenticity

Personalize It!
Heart-shaped charm can 

be engraved with any 
name (up to 10 letters)
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The committee’s goals include:

•	 Review/revise	 current	 OSBN	
practice policies, position statements 
and administrative rules, as directed 
and with the schedule set by the 
Board and Board staff, including 
responding to requests formally 
submitted using the “Request for 
OSBN Issue Review” form (available 
on the OSBN website). 

•	 Respond,	 as	 directed	 by	 the	
Board, to the changing healthcare 
environment by addressing scope-
of-practice issues and developing 
policies and position statements as 
needed. 

•	 Discuss	 and	 deliberate	 scope-of-
practice issues when requested, and 
make recommendations to the Board 
regarding specific issues. 

Nurses who are selected to serve 
on the NPC will be forwarded to the 
Board for appointment during the April 
2012 Board meeting.  The term for new 
members would begin in June 2012 with 
the remaining meeting dates of:
 
•	 June	1,	2012
•	 September	13,	2012
•	 November	5,	2012

The application for the Nurse Practice 
Committee can be found at www.oregon.
gov/OSBN/pdfs/NPCmteApplication.
pdf.  For more information, contact 
OSBN RN/LPN Practice Consultant 
Marilyn McGuire-Sessions, MSN, RN, 
at Marilyn.McGuire-Sessions@state.
or.us.

The Oregon State Board of 
Nursing is looking for a few good 
nurses to replace several members 
of the OSBN Nurse Practice 
Committee (NPC) whose two-year 
commitments will end in June 
2012.  The committee is charged 
with revising, updating, and 
creating nursing practice policies 
for Board approval. Currently, 
the NPC is focusing on the use 
of standing orders in nursing 
practice.

By OSBN RN/LPN Practice Consultant Marilyn McGuire-Sessions, RN, MS

Nurses Wanted
OSBN Nursing Practice Committee Now Seeking Volunteers

NURSING PRACTICE

www.vibrajobs.com

We are seeking TALENTED 
RNS/ LPNS AND CNA IIS
A small, specialized hospital, we are 
experts in our field of progressive acute 
care, delivering outstanding results in 
wound care, vent weaning and medically 
complex situations.

As a Health Coach with 
Take Shape For Life - 
and a RN - I have 
helped nurses lose 
weight and feel great. 

Take Shape For Life features Medifast 
meals and the clinically proven Medifast 
program - recommended by over 20,000 
doctors since 1980. You also receive my 
FREE support as your Health Coach!

Call me at 503-887-2460 or 
visit www.underwood.tsfl.com 
to learn more.

What do you have to lose?

The Nurse's Dilemma
Having trouble managing your health 
with a rigorous and hectic schedule?

What do you have to lose?What do you have to lose?What do you have to lose?
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NURSING PRACTICE

The change means that Oregon Registered Nurses and advanced practice 
nurses are considered mandatory reporters of non-accidental injuries, which, in 
turn, extends the liability protections to all providers identified in the statute 
when making the mandatory report.

For example, this change in statute now affords protection for those RNs who 
perform sexual assault examinations where the above types of injuries may be 
encountered.  

For more information, review the bill on the Oregon State Legislature web-
site (http://www.leg.state.or.us/11reg/measpdf/hb2000.dir/hb2014.en.pdf) or 
e-mail marilyn.mcquire-sessions@state.or.us. 

RNs Now Considered Mandatory Reporters of “Non-Accidental” Injuries

Thanks to House Bill 2014, passed in 2011, all Registered Nurses are now required 

to report non-accidental injuries that they discover during the course of their practice.  

Oregon law (ORS 146.750) defines non-accidental injuries as “physical injury caused 

by a knife, gun, pistol, or other dangerous or deadly weapon; or serious physical injury.”  

By OSBN RN/LPN Practice Consultant Marilyn McGuire-Sessions, RN, MSN

Free Subscription to
StuNurse magazine!

Do you know someone who is a student nurse, or someone 
considering a nursing career?   Then let them know about 

the StuNurse magazine.  A subscription to the StuNurse 
digital magazine is FREE and can be reserved by visiting 

www.StuNurse.com and clicking on the Subscribe button at 
the upper right corner. Educators... let your students know 

they can subscribe free of charge! 
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Your life is busy.  Mineral make up is healthy 
for your skin, quick and easy to use.  You can 
even sleep in it without clogging your pores.

NATURAL
MINERALS

A PORTION OF YOUR PURCHASES HELP EDUCATE 
NURSES. Visit our web site for monthly specials and to 
find your perfect shade today at Myjestore.com/11668.

To order other high quality home spa products from Jordan Essentials, 
go to www.jordanrep.com/11668 or www.jordanessentials.com and 
choose consultant #11668 for purchase. 
Portions of the proceeds go to Think About 
It Nursing Scholarship Fund. All products 
are made in America!

W W W.JOR DA N E S SE N T I A L S.COM

Enjoy beautiful healthy skin with 
botanical easy to use Mineral 
Make up from Jordan Essentials.

hinkNurse
Scholarship Fund
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Isela Paez Alvarado 201030066LPN Suspension 11-16-11 Minimum 14-day suspension.  Failing to cooperate with the 
Board during an investigation.

Janet M. Archer 201110582CNA Suspension 1-18-12 30-day suspension with conditions.  Client neglect and 
failing to perform CNA duties competently. 

Katherine K. Balentine 000018596CNA Voluntary Surrender 2-15-12 Client neglect and failing to communicate information 
regarding the client’s status to the supervising nurse or 
other appropriate person. 

Dana L. Barber 200410107CNA Suspension 2-15-12 Minimum 14 day suspension.  Failing to cooperate with the 
Board during an investigation. 

Gary L. Becker 085080623RN Voluntary Surrender 2-15-12 Physical condition that prevents him from safely practicing 
nursing.  

Jay W. Bianco 077009690LPN Suspension 1-18-12 Minimum 14-day suspension.  Failing to cooperate with the 
Board during an investigation.

Angela L. Blake 200110467CNA Probation 11-16-11 24-month probation.  Using intoxicants to the extent 
injurious to herself or others. 

Kelly J. Brannon 200512587CNA Revocation 11-16-11 Using intoxicants to the extent injurious to herself or others, 
and failing to provide documents requested by the Board.

Debra S. Brewster 090003253RN Suspension 2-15-12 60 day suspension with conditions.  Client abuse, failing to 
maintain professional boundaries with a client, and failing 
to conform to the essential standards of acceptable nursing 
practice. 

Christopher M. Breyer 200111060CNA Voluntary Surrender 2-15-12 Violating a Board Order. 
Jill J. Brown 201113009CNA Probation 11-16-11 24-month probation.  Using intoxicants to the extent 

injurious to herself or others. 
Victoria M. Brown 000032429CNA Revocation 11-16-11 Client abuse and neglect, and failing to perform CNA duties 

competently. 
Mary T. Burns 095006251RN Suspension 2-15-12 Minimum of 14 day suspension.  Failing to cooperate with 

the Board during an investigation. 
Repelita S. Caluya 088006462RN Reprimand 2-15-12 Improperly delegating tasks of nursing care to unlicensed 

persons. 
Nai Mai Chao 200913505CNA Voluntary Surrender 1-18-12 Failing to respect client rights and dignity, and violating 

client privacy. 
Angela D. Constantin 200811669CNA Voluntary Surrender 2-15-12 Using intoxicants to the extent injurious to herself or others.
Robert L. Cousineau 200041483RN Revocation 1-18-12 Incomplete recordkeeping, implementing nursing standards 

that jeopardize patient safety, and failing to conform to the 
essential standards of acceptable nursing practice. 

Charles E. Couture 083038435RN/ Voluntary Surrender 2-15-12 Failing to take action to preserve client safety, incomplete 
083038435CRNA recordkeeping, failing to communicate client information to 

members of the health care team, and failing to conform to 
the essential standards of acceptable nursing practice.

David M. Davis 201011312CNA Voluntary Surrender 11-16-11 Using intoxicants to the extent injurious to himself or 
others.

Lisa Davis 200913440CNA Revocation 1-18-12 Exploiting the client relationship for personal gain and 
failing to cooperate with the Board during an investigation.

Erica L. Day 200541315RN Reprimand 1-18-12 Performing acts beyond her authorized scope.
Cynthia M. Dove 086000079RN Voluntary Withdrawal 11-16-11 Unauthorized removal of narcotics from the workplace, and 

failing to conform to the essential standards of acceptable 
nursing practice.

Anna M. Fladager 200440846RN Suspension 11-16-11 Minimum 14-day suspension.  Violating the terms and 
conditions of a Board Order. 

Kelly Fletcher 201110939CNA Suspension 2-15-12 Minimum 14 day suspension.  Failing to cooperate with the 
Board during an investigation. 

Dina L. Ford 091000386RN Revocation 1-18-12 Failing to comply with the terms and conditions of the 
Health Professionals’ Services Program. 

Harriet A. M. Ford 200911978CNA Suspension 1-18-12 Minimum 14-day suspension.  Failing to cooperate with the 
Board during an investigation.

Name License Number Discipline Effective Date Violations

DISCIPLINARY ACTIONS
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Susan R. Forsting 097006245RN Voluntary Surrender 1-18-12 Failing to comply with the terms and conditions of the 
Health Professionals’ Services Program. 

Suzanne G. Franklin 200141129RN Voluntary Surrender 1-18-12 Inaccurate recordkeeping, and violating the terms and 
conditions of a Board Order. 

Aqeel A. Furqan 089006130RN Voluntary Surrender 2-15-12 Conduct derogatory to the standards of nursing.
Lois M. Garner 201011394CNA Voluntary Surrender 1-18-12 Violating the terms and conditions of a Board Order.
Deena M. Greene 200313405CNA Revocation 2-15-12 Using the client relationship to exploit the client for 

personal gain.
Mark R. Gundersen LPN Applicant Application Denied 1-18-12 Using intoxicants to the extent injurious to himself or others 

and failing to answer questions truthfully during the 
licensure process. 

Dawn R. Hall 097000164RN Voluntary Surrender 2-15-12 Practicing nursing while impaired. 
Heidi S. Haney 094006774RN Probation 2-15-12 24-month probation.  Using intoxicants to the extent 

injurious to herself or others. 
Margaret E. Hicks 091003077RN Probation 2-15-12 Probation extended an additional 12-months for violating a 

Board Order. 
Mae V. Hunt 092003234RN Voluntary Surrender 11-16-11 Falsifying a client record. 
Duane M. Jenner 086000309RN Voluntary Surrender 11-16-11 Failing to comply with the terms and conditions of the 

Health Professionals’ Services Program. 
Erik D. Jensen 093000371RN Probation 2-15-12 24-month probation.  Failing to comply with the terms and 

conditions of the Health Professionals’ Services Program.
Freya M. Jones 201010813CNA Revocation 2-15-12 Using intoxicants to the extent injurious to herself or others, 

and failing to cooperate with the Board during the course of 
an investigation.

Sandra A. Jones 000029232CNA Revocation 2-15-12 Violating the terms and conditions of a Board Order.
Daja M. Juarez 200810569CNA Revocation 2-15-12 Using intoxicants to the extent injurious to herself or others, 

and failing to cooperate with the Board during the course of 
an investigation.

Richard Kandoll 095003021LPN Suspension 2-15-12 Minimum of 14 day suspension.  Failing to cooperate with 
the Board during an investigation. 

Sandra L. King 200912277CNA Probation 2-15-12 24-month probation.  Using intoxicants to the extent 
injurious to herself or others. 

Roseanne La Mar Rogers 200741962RN Reprimand 2-15-12 Failing to take action to preserve client safety, and failing to 
conform to the essential standards of acceptable nursing 
practice. 

Ron D. Lapp 082011874RN Voluntary Surrender 1-18-12 Violating the terms and conditions of a Board Order.
Neil Larocco 096006633RN Probation 11-16-11 Two-year probation.  Using intoxicants to the extent 

injurious to himself or others. 
Sherry M. Larson 000036231CNA Voluntary Surrender 11-16-11 Attempting to obtain unauthorized prescription drugs.
Ellen S. Lian 200230006LPN Reprimand 1-18-12 Reprimand with conditions.  Modifying standards of nursing 

practice, which jeopardize patient safety. 
Victoria J. Lovio 200943303RN Voluntary Surrender 11-16-11 Unauthorized removal of narcotics and supplies from the 

workplace. 
Joseph W. Lucas 201011297CNA Suspension 2-15-12 Minimum of 14 day suspension.  Failing to cooperate with 

the Board during an investigation. 
Rebecca A. Manley 200642001RN Reprimand 1-18-12 Reprimand with conditions.  Inaccurate and incomplete 

recordkeeping, and failing to conform to the essential 
standards of acceptable nursing practice. 

Cathy D. Martin 097000245RN Voluntary Surrender 11-16-11 Failing to conform to the essential standards of acceptable 
nursing practice.

Sandra J. Martin 080044587RN Voluntary Surrender 1-18-12 Failing to answer questions truthfully during the licensure 
process. 

Valerie K. Martinez 000024372CNA Reprimand 2-15-12 Failing to respect client rights and dignity, client neglect, 
and failing to perform CNA duties competently. 

Edward Martiszus 000038820RN Application Denied 1-18-12 Violating the terms and conditions of a Board Order. 
Marlene I. Meadows 200940077RN Reprimand 11-16-11 Reprimand with conditions.  Failing to conform to the 

essential standards of acceptable nursing practice.
Kimmie R. Melgarejo 201010949CNA Probation 11-16-11 24-month probation. 
Melissa R. Metcalf 200342015RN Probation 2-15-12 24-month probation.  Failing to comply with the terms and 

conditions of the Health Professionals’ Services Program.

Name License Number Discipline Effective Date Violations
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Carol Mikowski 090000249RN Reprimand 2-15-12 Reprimand with conditions.  Inaccurate and incomplete 
recordkeeping, and falsifying an agency record. 

Edvard E. Miller 200930023LPN Voluntary Surrender 2-15-12 Misrepresentation during the licensure process, failing to 
answer questions truthfully, and First Degree Criminal 
Mistreatment convictions.

Shirley A. Miller 200241947RN Revocation 11-16-11 Failing to comply with the terms and conditions of the 
Health Professionals’ Services Program, and failing to 
cooperate with the Board during an investigation. 

Troy G. Monroe 200910407CNA Revocation 11-16-11 Exploiting the client relationship for personal gain. 
Cynthia K. Moran 200540023RN Suspension 1-18-12 Minimum 14-day suspension.  Failing to cooperate with the 

Board during an investigation.
Susan J. Musser 098006187RN Voluntary Surrender 2-15-12 Violating the terms and conditions of a Board Order. 
Michael L. Myers 200310964CNA Reprimand 11-16-11 Reprimand with conditions.  Engaging in unacceptable 

behavior toward a client. 
Leanna Nolan 083043023LPN Probation 11-16-11 24-month probation.  Using intoxicants to the extent 

injurious to herself or others. 
Keagan C. O’Brien 201110311CNA Suspension 1-18-12 Minimum 14-day suspension.  Failing to cooperate with the 

Board during an investigation.
Jerie E. Parish 200141850RN Voluntary Surrender 11-16-11 Using intoxicants to the extent injurious to herself or others.
Steven L. Parker 000010272LPN Reprimand 2-15-12 Reprimand with conditions.  Implementing standards of 

nursing practice that jeopardize patient safety, and failing 
to conform to the essential standards of acceptable nursing 
practice. 

Kathleen J. Phillips 081001871RN Probation 2-15-12 24-month probation.  Using intoxicants to the extent 
injurious to herself or others. 

Lindsay A. Purcella 200312957CNA Revocation 1-18-12 Using intoxicants to the extent injurious to herself or others, 
leaving an assignment without proper notification, client 
neglect, and failing to perform CNA duties competently.

Kimberly G. Rabine 201111358CNA Reprimand 2-15-12 Leaving a nursing assistant assignment without properly 
notifying appropriate supervisory personnel, and client 
neglect. 

Debbie L. Rediger 079011461RN Voluntary Surrender 11-16-11 Failing to comply with the terms and conditions of the 
Health Professionals’ Services Program. 

Asia L. Reynolds 200711040CNA Voluntary Surrender 1-18-12 Violating the terms and conditions of a Board Order. 
Christopher N. Rice 081001590RN Suspension 11-16-11 Minimum 14-day suspension.  Failing to cooperate with the 

Board during an investigation.
Jonathan B. Roberson 200712513CNA Revocation 11-16-11 Failing to comply with the terms and conditions of a Board 

Order. 
Nicole Robustelli 200141391RN Probation 2-15-12 24-month probation.  Using intoxicants to the extent 

injurious to herself or others. 
Gary A. Rogers 000028920CNA Probation 2-15-12 Probation extended an additional 12-months for violating a 

Board Order.
Christina L. Santillan 200812701CNA Revocation 2-15-12 Using intoxicants to the extent injurious to herself or others, 

and failing to cooperate with the Board during the course of 
an investigation.

Natasha Seeger CNA Applicant Application Denied 1-18-12 Previous convictions and for failing to answer questions 
truthfully during the certification process. 

Karen L. Sercus 094006357RN Voluntary Surrender 11-16-11 Using intoxicants to the extent injurious to herself or others.
J. Elida Sifuentez 000007387LPN Reprimand 2-15-12 Reprimand with conditions.  Performing acts beyond her 

authorized scope, and failing to conform to the essential 
standards of acceptable nursing practice. 

Kananionapua Simmons 201040943RN Voluntary Surrender 2-15-12 Failing to answer questions truthfully. 
Elizabeth A. Smith 201010963CNA Voluntary Surrender 2-15-12 Leaving a nursing assistant assignment without properly 

notifying appropriate supervisory personnel. 
Linda M. Strawn 201041078RN Voluntary Surrender 2-15-12 Failing to maintain client records in a timely manner, 

incomplete recordkeeping, and failing to conform to the 
essential standards of acceptable nursing practice. 

Mary E. Sutton 095000375RN Suspension 2-15-12 Minimum of 14 day suspension.  Failing to cooperate with 
the Board during an investigation. 

Virginia L. Tan 200942916RN Probation 2-15-12 Probation extended an additional 12-months for a Theft 
conviction. 

Name License Number Discipline Effective Date Violations
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The Nurse Network
The “NEW” Classifieds

Reach every nurse in Oregon for as little as $290.
Contact Victor Horne

vhorne@pcipublishing.com

1-800-561-4686 ext.114
LIMITED
AVAILABILITY
CALL TODAY

www.EliteSpecialtyStaffing.com  

Local Agency Staffing
ER/ICU/OR/OB • Eastern OR, WA, ID

Excellent Rates & Benefits
elitessinc@yahoo.com

Call Today!  (208) 378-1338
Elite  

TRAVEL NURSING JOBS

   

   
    

         

     
  

   

Facing disclipinary
action and/or

criminal proceedings?
CONTACT:

Donald J. Molnar
Attorney-at-Law

PROFESSIONAL LICENSING 
AND CRIMINAL DEFENSE

(503) 546-7549
Free Phone Consultation

www.molnarlawoffice.com

1.5” wide x 1” high

only
$290.00

Name License Number Discipline Effective Date Violations

Abbalue Tarvins-
Dunworth

201011630CNA Reprimand 11-16-11 Reprimand with conditions.  Client neglect and failing to 
perform CNA duties competently. 

Brittany D. Thornton 201012355CNA Suspension 11-16-11 Minimum 14-day suspension.  Failing to cooperate with the 
Board during an investigation.

Buba Touray 200712352CNA Revocation 2-15-12 Failing to cooperate with the Board during the course of an 
investigation and failing to answer questions truthfully.

Joana M. R. Underhill 200810462CNA Revocation 11-16-11 Felony Sexual Abuse conviction.
Wanda K. Van Ortwick 078041320RN Voluntary Surrender 2-15-12 Failing to take action to preserve client safety, performing 

acts beyond her authorized scope, and failing to conform to 
the essential standards of acceptable nursing practice.

Gayla Fae Vick 075008220LPN Probation 2-15-12 Probation extended an additional 12-months for violating a 
Board Order. 

Amy L. Wheeler 201042731RN Reprimand 11-16-11 Failing to conform to the essential standards of acceptable 
nursing practice. 

Heather M. Williams 200611662CNA Reprimand 11-16-11 Client neglect and failing to perform CNA duties 
competently. 

Carrie A. Withey 201041353RN Suspension 2-15-12 Minimum of 14 day suspension.  Failing to cooperate with 
the Board during an investigation. 

For more information:
www.agatehealthcare.com

Lipa and Trillium Health seeking qualified applicants for
· ENCC 

· Nurse Care Coordinator

 

 

EXCELLENT OPPORTUNITIES FOR TWO 
RN CARE COORDINATORS

Contact Chish Courtney   (541) 338-2935   ccourtney@agatehealthcare.com

NURSING CAREER
OPPORTUNITIES

Saint Alphonsus Health System, 
a four-hospital, integrated healthcare 

system seeks experienced nurses 
to join our team!

For more information
and career listings, visit:

Ontario, Oregon
www.saintalphonsus.org/ontario

Baker City, Oregon
www.saintalphonsus.org/bakercity

Upward Bound Camp provides Christian based recreational camp experiences for children 12 yrs+ with 
disabilities.  We are seeking a summer RN who will help these young children enjoy a unique and 

memorable summer.
Seeking a compassionate, team-oriented RN.  

We offer a rewarding experience and:
 

www.Upwardboundcamp.org
503-897-2447 or email inquiries to upward.bound.camp@gmail.com

 

Professional growth
Fellowship

Intrinsic Rewards
Time in Creation

Stipend/Room & Board
Fun

Upward Bound Camp provides Christian based recreational camp experiences for children 12 yrs+ with 

Seeks Camp Nurse (RN)
Upwa d Bound CampNursing Faculty

BLUE MOUNTAIN COMMUNITY 
COLLEGE HAS OPENINGS FOR 

TWO FULL-TIME ADN 
NURSING FACULTY. 

View position details and apply at 
www.bluecc.edu, “Jobs at BMCC”,  

“Nursing Instructor”.

contact: Human Resources at 

541-278-5947
 or by email hr@bluecc.edu  

BMCC participates in E-Verify. 

EOE



OregonRN.org

Professional Services
ONA’s Professional Services program provides expertise and consultation to members on a wide variety of nursing practice issues. 
� e program represents the interests of the nursing profession on statewide coalitions, at the Oregon State Board of Nursing, and via 
partnerships with national and international nursing agencies. In addition, Professional Services coordinates a variety of Continuing 
Education o� erings including conferences, workshops and webinars. � ey also participate in research that supports evidence-based nursing 
practice.  Professional Services also works directly with ONA’s two special interest groups: the Nurse Practitioners of Oregon and the 
Oregon Council of Clinical Nurse Specialists. Together, we make a di� erence for nurses and patients in all practice settings. 

Economic and General Welfare
� e Economic and General Welfare Department of ONA supplies the legal infrastructure and expertise to registered nurses in over 55 
bargaining units to negotiate and enforce professional contracts with their employers throughout Oregon. � e contracts ONA nurses 
obtain raise the bar for wages, bene� ts, and other conditions of employment for all nurses across the state. More importantly, the contracts 
give nurses a voice in the workplace to address patient care and safety. Together, we make a di� erence for nurses in the workplace. 

Government Relations
ONA’s Government Relations sta�  and volunteers advocate for the best working conditions for our members and the very best health care 
for our patients. We reach out to community partners, elected o�  cials and other health care organizations advocating for these same goals. 
Advocacy work in Salem, and through candidate and issue campaigns, helps ONA achieve its policy goals to improve working conditions 
for Oregon nurses and health care for our patients. Together, our members make a di� erence in health care policy and legislation. 

LEARN MORE ABOUT OUR IMPORTANT WORK AND HOW YOU 
CAN BECOME A MEMBER BY VISITING US ONLINE!

� e Oregon Nurses Association (ONA) was founded in 1904 and is the largest and 
most in� uential nursing association in the state. In our over 100 year history, ONA has 

changed the face of nursing in Oregon by improving working conditions for nurses, 
advancing nursing practice, and protecting patients’ rights. 

By becoming a member, you become part of our collective strength, enabling us to negotiate better 
wages, improve working conditions, in� uence policy, ensure the highest quality patient care, and 

protect nurses’ rights in the workplace. 
We accomplish our work through three major program areas:
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The Magnet program is based on research that shows that 
creating a positive professional practice environment for nurses 
leads to improved outcomes—for sta� and for patients. For 
those reasons and many others, we invite RNs to come join  
our award-winning team. 

21st century healthcare
•	 	Latest technology
•	 	Interdisciplinary collaboration/

shared decision making
•	 	Emphasis on nursing research and 

evidence-based practice
•	 	Professional advancement support

Quality second to none
•	 	Magnet recognition– 

September 2010
•	 	American Society for Metabolic and Bariatric Surgery  

Center of Excellence®–July 2010
•	 	Beacon Awards for Intensive Care Excellence from  

the American Association of Critical Care Nurses– 
2007 and 2009

Dedicated nurses at Salem Hospital work  
in a healthcare organization that has been  
recognized for nursing excellence. Just six percent  
of U.S. hospitals have Magnet® recognition—and 
Salem Hospital is one of them. 

Learn more:
Human Resources: 503-561-5231
salemhospital.org

Join our award-winning team
 Salem Hospital achieves coveted Magnet® honor
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